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COMPANY POLICY

Anti-Corruption Policy

l. Purposé ond scope
This policy expresses the unequivocol position of VECO s.r.o, on corruption ond loys down the
rules by which oll employees, the monoging direďor ond persons octing on beholf of the
compony ore bound. VECO opplies zero tolerqnce towords corruption in ony form. lt expects

the some opprooch from its business portners - suppliers, customers ond intermediories,

2. Whot we consideř corřuption
Corruption meons the obuse of on entrusted position to obtoin or gront on undue odvontoge -
in porticulor offering, promising, providing, requesting or occepting o bribe, whether monetory

or non-monetory, in exchonge for fovouroble treotment. Corrupt conduct is punishoble under
the Slovok Criminol Code ond moy hove criminol-|ow consequences for individuols ond forthe
compony.

3. Binding rules
Prohibition oí bribery, No one in the compony moy, directly or indirectly, including

through o third porty, offer, promise, provide, demond or occept o bribe.

Prohibition of focilitotion (expediting) poyments. The compony does not moke smoll
unofficiol poyments to speed up routine officiol or business procedures,

Gifts ond hospitolity. Only o gift or hospitolity thot is reosonoble, occosionol, tronspoíent
ond connot influence business decisions moy be occepted or provided. Cosh is never

occepted or provided, Gifts exceeding the indicotive volue of €50 ore not occepted
Without the knowledge of the monoging director, ond they ore recorded.

conflict of interest. Everyone sholl report ony situotion in which their personol interest
(for exomple, o fomily or friendship relotionship with o supplier or customer) could
influence their work-reloted decision-moking.

Deolings with public officiols ond outhorities. When in contoct With public outhorities,

we proceed with heightened coution ond provide no benefits.
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o Selection of business portners. We select suppliers ond customers on the bosis oí
objective criterio such os quolity, price ond reliobility, not on the bosis of personol
benefits.

4. Record-keeping ond tronspqrency
The compony keeps complete, truthful ond occurote occounting ond business records. No

tronsoction is conceoled, distorted or recorded in o misleoding monner.

5. Reporting suspicions
Any suspicion of corrupt conduct moy be reported following the procedure set out in the
directive "Reporting oí Anti-Sociol Activity". A whistleblower octing in good foith is protected

ogoinst ony retoliotory meosure.

6. Consequences oí o breoch
A breoch of this policy is o serious breoch of work duties ond moy leod to employment-low
consequences up to ond including terminotion of cooperotion, or to o report to the low
enforcement outhorities.

7. Mqnqgement commitment
The monogement of VECO subscribes to these principles, leods by exomple ond creotes on

environment in which rejecting corruption is o motter of course.
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Reporting oí Anti-Sociol Activity

l. Purpose
This directive mokes it possible to sofely report unlowful, unethicol or otherwise onti-sociol
conduct ot VECo s.r.o, ond guorontees protection to persons who submit such o report in good

foith,

2. Legol íromework ond note on scope
The directive is bosed on Act No. 54l2OL9 Coll. on the Protection of Whistleblowers of

Anti-Sociol Activity, os omended (omendment No. J.89/2023 Coll.).

Note: Under the Act, the obligotion to estoblish on internol reporting system ond to designote o
"responsible person" opplies to on employer With ot leost 50 employees ond to certoin other

cotegories of entities. VECO s.r.o. does not reoch thot number of employees ond therefore

introduces the internq| reporting system Voluntorily - in the spirit of the soid Act ond os port of

its ethicol commitment.

3. Whqt cqn be repořted
ln porticulor, the following moy be reported: corruption ond bribery, froud ond embezzlement,

breoches of legislotion, threots to quolity or sofety, breoches of the code of ethics or the

onti-corruption polícy, ond other onti-sociol conduct.

4. How to submii o report
r By e-moil to oznomeni@veco.sk, which is occessible only to the designoted person.

o ln writing, in hord copy, in o seoled envelope morked "Repoft - for the ottention of the

designoted person only".

. ln person to the designoted person, by prior orrongement.

A íeport moy olso be ononymous, lf the whistleblower provides contoct detoils, this mokes it
possible to confirm receipt of the report ond to inform them of the outcome. Designoted person

(recipient of reports): Terezo Sedlóčkovó.

The Act ollows the receipt ond investigotion of reports to be corried out, under o controct, by

on externol person who is not on employee of the compony (for exomple, on externol odvisor).

This option strengthens the independence of the ossessment, ond the compony is considering
it os o suitoble solution given its size.
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5. Erterno! ond oíficiol route
A whistleblower moy olwoys turn directly to the Whistleblower Protection Office, the public
prosecutor's office or the low enforcement outhorities. We recommend this route in porticulor
where the report concerns the designoted person or members of the compony's monogement.

6. Hond|ing oí repoÉs
o A received report is recorded seporotely from other moil.

o lf the whistleblower hos provided o contoct, the designoted person confirms receípt of
the report to them within 7 doys ot the lotest.

. The report is investigoted, ond the whistleblower is informed in writing of the outcome
ond of ony meosures token Within 90 doys ot the lotest from confirmotion of receipt (or

within 9O doys írom the expiry of 7 doys from receipt, if receipt wos not confirmed},

7. protection oí the whistleblower
No retoliotory meosure moy be token ogoinst o whistleblower who submitted o report in good

foith - in porticulor dismissol, o reduction in řemunerotion, tronsfer to other work or ony form

oí bullying. The identity of the whistleblower is confidentiol ond is disclosed only in coses
stipuloted by low.

8. Coníidentiolity ond personql dqto
The content of the report ond the personol doto of oll persons concerned ore hond|ed

confidentiolly ond in occordonce With personol doto protection regulotions.

9. Records
Records of received reports ond their hondling ore retoined for the period stipuloted by low.
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Employee Code oí Ethics
This code summorises the volues ond rules of conduct thot VECO s.r.o. expeďs of eoch of its
employees ond members of monogement. lt is bosed on the conviďion thot the long-term
success of o troding compony rests on trust - the trust of customers, suppliers ond colleogues
in one onother.

l. ourvqlues
lntegrity, responsibility, reliobility ond respect. These volues ore reflected in doy-to-doy conduct
ond in decision-moking ot oll levels of the compony.

2. Honest deolings with customeřs dnd suppIiers
We oct honestly ond tronsporently. We do not provide misleoding informotion obout moteriol,

its quolity, pqrometers or origin, We deliver on whot we hove promised. We build business
relotionships on long-term trust, not on one-off odvontoge,

3. Rejection oí cořřuption
We reject corruption, bribes ond impermissible gifts in ony form. Detoiled rules on gifts,

hospítolity ond confliďs of interest ore set out in the Anti-corruption Policy, which is on integrol

port of this code,

4. Conílict oí interest
We ovoid situotions in which personol interest could influence work-reloted decision-moking, lf
such o situotion orises or threotens to orise, We report it in good time to our superior or the
monoging director.

5. Coníidentiolity ond protection oí iníormqtion
We protect the compony's trode secrets, informotion of customers ond suppliers, ond personol

doto, We hondle persono| doto in occordonce with opplicoble personol doto proteďion

regulotions (GDPR). We do not shore occess credentiols or informotion in the ERP system with

unouthorised persons.

6. Protection of compqny property
We use compony property, both tongible (inventory, equipment, premises) ond intongible (doto,

the ERP system, know-how), responsibly ond only for work purposes,
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7. ResPect ond equoI treqtment
We treot colleogues, customers ond suppliers with respect. We do not tolerote discriminotion,

horossment or degroding conduct in ony form,

8. Quolityond sofety
We occept responsibility for the quolity of the moteriol we supply ond comply with the rules of
the quolity mono9ement system. We comply with occupotionol heolth ond sofety regulotions.

9. Environmentol responsibiIity
Trode in recyc|ed moteriols is port of our identity. We support the responsible ond sustoinoble
use of resources ond behove in on environmentolly friendly monner in our octivities.

lO. Reporting breqches
A breoch of this code or of legislotion moy be reported following the procedure set out in the

directive "Reporting of Anti-Sociol Activity". A whistleblower octing in good foith is protected

ogoinst retoliotory meosures.

ll. Binding nqture
This code is binding on oll employees of the compony. Fomiliorisotion with the code is recorded

ond forms port of the induďion troining of new employees.

Terezo sedlóčkovó

Monoging Director of VECO s,r.o.
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